
Internet Job Search Resources 

 

Red Rocks Community College 

Career Connect 

http://www.rrcc.edu/career-connect 

Connecting Colorado 

(Colorado Workforce Centers) 

https://www.connectingcolorado.com/ 

Indeed http://www.indeed.com 

Andrew Hudson www.andrewhudsonsjobslist.com 

USA Jobs www.usajobs.org 

Monster www.monster.com 

Simply Hired http://www.simplyhired.com/ 

Career Builder http://www.careerbuilder.com/ 

SnagAJob http://www.snagajob.com/ 

Military.com http://www.military.com/ 

Government Jobs https://www.governmentjobs.com/ 

Jobs2Careers http://www.jobs2careers.com 

Dice https://www.dice.com 

LinkUp http://www.linkup.com 

Engineering Jobs http://www.engineerjobs.com/ 

http://www.engineering.com/jobs/ 

http://www.pegstaff.com/ 

Industry-Specific Job Boards https://www.livecareer.com 

Kelly Staffing http://www.kellyservices.com/global/engineering/ 

Interns Over 40 http://internsoverforty.com/ 

 

 

RRCC is an equal opportunity educational institution and does not discriminate on the basis of age, race, religion, color, national origin, sex, or disability in its activities, programs, or 

employment practices as required by Title VI, Title IX, Section 504, Age Discrimination Act, and Title II of the ADA. 
Red Rocks Community College is committed to diversity in its people and programs. The College is an equal opportunity educational institution which prohibits all forms of discrimination and 

harassment including those that violate federal and state law, or the State Board for Community Colleges and Occupational Education Board Policies 3-120 and/or 4-120.  The College does not 

discriminate on the basis of race, creed, color, sex/gender, sexual orientation, gender identity or expression, religion, age, national origin or ancestry, pregnancy status, veteran’s status, genetic 

information, physical and/or mental disability or any other category protected by applicable law in its employment practices or education programs. Red Rocks Community College will take 

appropriate steps to ensure that the lack of English language skills will not be a barrier to admission and/or participation in vocational education programs. 

RRCC has designated Arnie Oudenhoven as its Affirmative Action Officer/Equal Opportunity Administrator/Title IX Administrator with the responsibility to coordinate its civil rights 

compliance activities and grievance procedures. Report all concerns or complaints relating to discrimination or harassment to the Title IX/EO Coordinator(s). For information, 

contact Arnie Oudenhoven Executive Director, HR, Title IX Coordinator, Title VII/Equal Opportunity Coordinator, ADA/Sec 504 Coordinator, 13300 West Sixth Avenue, Lakewood, Co 

80228. 303.914.6298, arnie.oudenhoven@rrcc.edu (link sends e-mail) Go here for more info on our sexual misconduct policies. 

 
 This product was funded, in whole or in part, by a grant awarded by the U.S. Department of Labor's Employment and Training Administration. The product was created by the 

grantee and does not necessarily reflect the official position of the U.S. Department of Labor. The Department of Labor makes no guarantees, warranties, or assurances of any 

kind, express or implied, with respect to such information, including any information on linked sites and including, but not limited to, accuracy of the information of its 

completeness, timeliness, usefulness, adequacy, continued availability, or ownership. 
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