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School Age Child Care 
Group Leader I ,  II ,  I II   

Work Study or Student Hourly  

Job Description:  	
   Red Rocks Community School Age Child Care is hiring energetic individuals to 
provide quality care and academic support in their 14 Before and After school programs within the 
Jefferson County and Adams County 50 school district. 

This position entails working with children ages 5-12, building strong relationships with families and 
school staff, completing community service projects, and supporting our balanced curriculum that 
focuses on the whole child. 
 
Shifts/Hours/Locations:  

• Mon-Fri, 6-9am or 2-6pm during school year  
• 20-25 hours a week 
• Jeffco, Lakewood, Littleton, Golden, Wheatridge, Arvada, Westminster 

Please visit us on our website at www.rrcc.edu/sacc for more information regarding our organization.  

Job	
  Requirements:	
  	
  Group Leader 1: Minimum of 200 hours of verified experience with children. Must 
be 17 years old.  Group Leader 2: Minimum of 480 hours verified experience with children. 1st aid, 
CPR and Universal Precautions certifications.  You must also be eligible for student employment 
(enrolled in a minimum of six (6) credit hours for the current semester in which you are applying). 
Both Work Study and Student Hourly positions are available. 
 
Job Payment Information: 

Wage:  $8.75-$11.00 an hour pending verification of hours and experience 
Paid:  Bi-weekly (Fridays) 

How to Apply:  
1. Go to Financial Aid and receive your work study referral form if you qualify for work study.  
2. Please contact Sarah Espinoza- (303)914-6452 or sarah.espinoza@rrcc.edu  
 Or Nicole Mendiola~ (303)-914-6252 or nicole.mendiola@rrcc.edu  
 

Red Rocks Community College is committed to diversity in its people and programs.  The College is an equal 
opportunity educational institution and does not discriminate on the basis of disability, race, creed, color, gender, 
sexual orientation, gender expression, religion, age, national origin, or ancestry, or any other category protected 

by applicable law. 

The College has designated the Human Resources Director as its Equal Opportunity Employment Officer and Title 
IX Administrator with the responsibility to coordinate its civil rights compliance activities and grievance 

procedures.  Report all concerns or complaints relating to discrimination or harassment to the Title IX/EO 
Coordinator(s):  Bill Dial, Director of Human Resources/Title IX Administrator, 13300 West Sixth Avenue, 

Lakewood, CO 80228.  303.914.6298.  bill.dial@rrcc.edu. 


