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The following research brief concerns demographic changes in the RRCC service area over the past ten 
years.  It will also present the College’s current demographic environment.  The tables presented in the 
paper are a series of tools that can be used for environmental scanning and planning, both now and in 
the future. The analysis that accompanies each table will suggest what the data mean for RRCC.  
Hopefully, both the tables and analysis will prompt additional observations and questions.  Please 
contact me if you have additional data needs as a result of this study. 
 

 
Table 1 gives three different views of population change in the RRCC service area.  The four counties are 
given first followed by Jefferson County subdivisions and major municipalities within Jefferson County.  
If we examine the county data, the service area seems to have been relatively stable over the past ten 
years when compared to the Denver metropolitan area and Colorado as a whole.  However, a more 
focused look at the county subdivisions and the municipalities show that, within the apparent overall 
stability at the county level, the RRCC service area has been undergoing major change over the past ten 
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years.  The following sections of this study will examine those changes using the three views of the 
service area.  
 
A few notes on the Jefferson County Subdivisions will be helpful at this point.  The four subdivisions are 
formal geographic units set by the U.S. Census Bureau in coordination with Jefferson County officials.  
The approximate boundaries of the four Jefferson Census County Divisions (CCDs) are as follows. 

 Central  
o On the north, a line running south of Genesee to the Lakewood city limits.   
o On the east, a line following C470 to US 285, and then running west of Aspen Park to the 

Park County line. 
o On the south, the Park County line. 
o On the west, the Clear Creek and Park County lines. 

 Golden Area  
o On the north, the Boulder County line. 
o On the east, the Wheat Ridge/ Arvada/Lakewood city limits. 
o On the south, the city limits of Genesee. 
o On the west, the Gilpin County line. 

 Northeast  
o On the north, the Boulder and Broomfield County lines. 
o On the east, the Adams/Denver County line. 
o On the south, a line following the Lakewood and Morrison city limits. 
o On the west, a line following C470 through Wheat Ridge/ Arvada/Lakewood city limits.  

 South 
o On the north, a line from Aspen Park through the Morrison/Lakewood city limits. 
o On the east, the Arapahoe and Douglas County lines. 
o On the south, the Park County line. 
o On the west, the Park County line. 

 
Just as Jefferson County contains most of the service area population (94.6% in 2010), the Northeast 
county subdivision is the most heavily urbanized and holds the majority of the population in Jefferson 
County (79.6% in 2010).  The Golden county subdivision and Golden city had the largest growth rates 
between 2000 and 2010.  Arvada city had the largest absolute numerical growth in population.  The 
population of Edgewater city, Lakewood city, and Wheat Ridge city all declined in population. 
 
In Fall 2011, 75.2% of RRCC enrollment came from Jefferson County and 2.6% of enrollment came from 
Clear Creek, Gilpin, and Park counties.  Within Jefferson County, Fall 2011 enrollment was more evenly 
distributed from the four subdivisions than one might guess from the 2010 Census distribution. 
 

County Subdivision 2010 Total Population 
Fall 2011 RRCC Enrollment from 

Jefferson County 

Central 24,390 (4.6%) 851 (11.9%) 

Golden 35,260 (6.6%) 1,866 (26.0%) 

Northeast 450,008 (84.2%) 3,652 (50.9%) 

South 24,885 (4.6%) 805 (11.2%) 

  
Just as the population density and population change varies within the counties, so does the educational 
attainment of the population.  Jefferson County has the highest percentage of the population with no 
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postsecondary credential.  The Northeast subdivision has the highest percentage with no postsecondary 
credential in Jefferson County.  The service area municipalities closest to the core metropolitan area, 
Edgewater and Wheat Ridge, have the highest proportion of their population with no postsecondary 
credential  

 
 

The population of the RRCC service area aged at a faster rate between 2000 and 2010 than either 
Colorado or the Denver Metropolitan Area.  The 19 and younger age group in Jefferson County declined 
by 9.6% while the 60 years or older age group increased by 43.5%.  Over the past decade the median 
age for Jefferson County increased by 3.6 years from 36.8 to 40.4. Clear Creek, Gilpin, and Park counties 
also showed the same trends as did the Jefferson County cities.  Arvada, Golden, and Lakewood 
increased residents aged 60 years or more by 6.5%, 5.9%, and 3.6% respectively.  The only cities whose 
median age increased less than the Denver Metropolitan Area were Edgewater and Golden. 
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The “graying” of the RRCC service area is one major trend that occurred between 2000 and 2010.  
Growth of the Hispanic population in the service area is another.  Over the past decade, the Hispanic 
population of Jefferson County increased by 45.8%.  Park and Gilpin Counties also had notable increases.  
In Jefferson County, the Hispanic population increase of 23,996 people offset a decrease of 20,256 in the 
White not Hispanic population. 
 
Both the decline in the White, not Hispanic population and the increase in the Hispanic population were 
fueled by younger age groups.  In Jefferson County from 2000 to 2010 the Hispanic population 17 years 
and younger increased from 18,419 to 26,353, an increase of 7,934 or 43.1%.  In contrast, the White, 
Not Hispanic population 17 years and younger decreased from 106,217 to 83,380, a decrease of 
22,837or 21.5%. 
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These shifts in ethnic composition were echoed in Jefferson County School District enrollment.  Between 
Fall 2000 and Fall 2011 pupil membership counts, the number of Hispanic students grew from 10,589 to 
20,192 students, an increase of 90.7%.  The number of White, not Hispanic students went from 72,320 
to 58,295, a decrease of 19.4%.  Hispanic students increased their share of enrollment from 12.1% in Fall 
2000 to 23.5% in Fall 2011.  The percentage of White, not Hispanic students went from 82.5% in Fall 
2000 to 67.9% in Fall 2011. 

 

Year 
Total Service Area 

High School 
Graduates 

Jefferson County 
Schools – Total 

Graduates 

Jefferson County Schools 
– Hispanic Graduates 

Jefferson County Schools 
– White, not Hispanic 

Graduates 

2010-11 5,697 5,492 913 4,164 

2009-10 5,788 5,580 798 4,827 

2008-09 5,701 5,496 732 4,513 

2007-08 4,799 5,484 686 4,587 

 
The supply of recent high school graduates in our service area has been fairly stable even though 
Colorado has experienced a demographic “trough” in the number of high school graduates over the past 
five years.  The number of Hispanic graduates has been keeping pace with increases in the Hispanic 
school-aged population, although Hispanic graduation rates do lag behind White, not Hispanic rates by 
eleven percentage points for the class of 2011. Although the number of high school graduates is 
projected to increase for Colorado in the near future, the aging RRCC service area suggests that the 
supply of recent high school graduates may remain stable in the future, or slightly decrease. 
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The income and housing indicators in Table 11 suggest that the RRCC service area is quite sound 
economically.  However, Table 12, like the previous data on educational attainment in Table 2, shows 
that there is a great amount of variation in the socioeconomic status of service area residents.  The 
Northeast is the least affluent of the county subdivisions.  Again, the service area municipalities closer to 
the core metropolitan area are those with lower income, lower housing values, lower rates of home 
ownership, and a higher percentage of families with children who are below the poverty line. 
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Table 13 through Table 16 presents data on occupational changes in the RRCC service area from 2000 to 
2009.  As background to these tables, it is important to note that the number of individuals aged 16 
years and older increased in this time period for Gilpin, Jefferson, and Park counties while remaining 
steady in Clear Creek county.  In spite of this, with the exception of Park County, the number of 
individuals aged 16 and older employed in the labor force decreased.  This corresponds with increased 
unemployment rates for all the service area counties. Between 2000 and 2009, the unemployment rate 
increased; 

 from 1.5% to 5.3% in Clear Creek County; 

 from 1.7% to 4.6% in Gilpin County; 

 from 2.3% to 6.0% in Jefferson County; 

 from 2.0% to 5.7% in Park County. 
 
Unemployment rates for White, not Hispanic individuals are lower in each county than those for other 
racial and ethnic groups.   Women’s labor force participation rates in Jefferson and Park Counties are 
comparable at about 75% of all women 16 and older, and about 66% of women 16 and older with 
children at home.  The participation rates for both groups of women were higher in Clear Creek and 
Gilpin Counties.  The overall women’s labor force participation rate in all four counties was higher than 
the national rate of 64%.   
 
Service Occupations were the only occupational category that grew in each county between 2000 and 
2009.  This category includes healthcare support, protective services, food preparation and service, 
building and grounds maintenance, and personal care services.  Managerial, Professional, and 
Administrative Occupations increased in Gilpin and Park Counties, and declined slightly in Jefferson 
County.  This category includes business and financial management, engineering and architecture, lab 
science and computer science, healthcare practitioners, education, and legal occupations.  Office 
Support Occupations declined in Jefferson and Clear Creek Counties, and increased in Gilpin and Park 
Counties. 
 
In regard to employment change by industry, Professional, Scientific, Management, and Administrative 
Services was the only industry category to expand in all the service area counties.  Jefferson County also 
had expansion in Educational, Health, and Social Services as well as Art, Entertainment, Recreation, 
Accommodations, and Food Services.  Park County was the only county with an expansion in 
Construction and Wholesale Trade.  It should also be noted that Park County increased employment in 
every occupational category except Production, Transportation, and Materials Moving. 
 
For the RRCC service area in 2009, employed individuals aged 16 years or more were employed in the 
following types of organizations. 
 

County 
Total Employed 
Individuals Aged 
16 Years or More 

% Employed by 
Private 

Companies 

% Local, State, 
and Federal 
Government 

Workers 

% Self-
Employed 

% Private, Not-
For-Profit 

Organizations 

Clear Creek 5,411 61.2% 16.1% 19.2% 3.5% 

Gilpin 3,039 54.7% 20.8% 18.1% 6.4% 

Jefferson 283,328 66.1% 14.1% 13.4% 6.5% 

Park 8,721 57.8% 17.1% 20.6% 4.5% 

 
Source:  U.S. Census, American Community Survey 



Page 13 
 

It is worthwhile to observe the 2009 labor force participation rates for the key age groups that provide a 
large portion of RRCC’s enrollment each semester.   
 

County 
Total 16-19 
Years Old 

% 
Employed 

 Total 20-24 
Years Old 

% 
Employed 

 Total 25-44 
Years Old 

% 
Employed 

Clear Creek 572 47.7%  241 76.8%  2,262 87.2% 

Gilpin 217 14.3%  255 52.9%  1,458 84.1% 

Jefferson 29,707 39.1%  32,179 73.8%  142,871 82.3% 

Park 799 45.8%  556 59.0%  4,379 75.3% 

 
Source:  U.S. Census, American Community Survey 

 
The employment rates for these age groups suggest that our pool of traditional-aged college students, 
and our pool of older, returning students, balance both work and school from a very early age.  As we 
know from our student surveys, many also balance work and school with family responsibilities as well.  
This suggests that the expectations for, appeal and benefit of on-line and alternative learning delivery 
modalities typical of postsecondary students today also apply to students from our service area. We 
need to create options for student choice and time, as well as the place and pace of learning.  
 

 
 
In summary, the RRCC service area has undergone several major demographic changes over the past 
decade.  The service area has aged.  This has resulted primarily from an increase in older White, not 
Hispanic residents.  At the same time, the service area has become more diverse through a major 
increase in Hispanic residents, especially those in younger age groups.  The increase of Hispanic 
residents have kept the population of the service area relatively stable, or at least buffered what would 
otherwise have been major declines in such critical groups as the school-aged population and working 
adults in mid-career.  Population growth projections for the service area counties (see Table 17) suggest 
very small growth rates in the future.  Therefore, it is likely that the trends of the past ten years will 
continue into at least the foreseeable future. 
 
If the current trends continue, the pool of high school graduates in the service area is likely to stay at 
current levels or even undergo slight declines.  The school-age population and high school graduates will 
become more diverse and postsecondary competition for these students will intensify.  Articulation with 
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our local high schools will take on new importance both as an enrollment management and a program 
growth strategy.  
 
Current RRCC enrollment patterns, discussed above on Page 2, suggest that there is growth potential in 
the Northeast county subdivision.  This is the case for both younger, first-time college students and 
older students who are returning to school for a postsecondary credential.  At the same time, RRCC 
should continue to appeal to students in the more affluent areas of the service area by building on its 
reputation for academic excellence, particularly for pre-professional and transfer programs in such areas 
as STEM, pre-engineering, and health care professions. 
 
Occupational and industry growth patterns in our service area indicate the importance of preparing 
students for service occupations that require strong technical and general educational abilities, such as 
healthcare support and protective services.  We also need to prepare our students for professional 
careers as healthcare practitioners, business, hospitality and finance managers, engineers, and 
education and social service providers.  Many of these students will go on to complete baccalaureate, 
graduate, and professional degrees.  RRCC needs to prepare both types of students to compete in a 21st 
century labor market and lay the foundation for life-long learning.  We must continue to do this through 
articulation with other colleges and universities, and through continuing education and training that 
advances the careers of our students and the success of their employers.  
  
The demographic changes over the past decade present a picture of two service areas:  an aging, 
affluent White, non-Hispanic population living in unincorporated suburbs, and another that is less 
affluent, more diverse, and concentrated in the major municipalities closer to the core metropolitan 
area.  RRCC has the opportunity to bridge these two service areas.  We must be prepared to understand 
and serve an increasingly diverse student body.  We also need to anticipate emerging technologies, 
changes in the general knowledge and skills required of all students, and new occupational performance 
expectations.  As an open access college we must work on focusing our efforts on what is most 
important.  Hopefully, this brief study will contribute to the development of that focus based on greater 
understanding of our students and the diverse communities we serve.  
 


