Who Should Apply for Child Care
Development Specialist Apprenticeship?

Have you ever dreamed of working with young
children or joining the field of Early Childhood
Education and do not know where fo starte

Are you a current early childhood professional
looking to increase quality in your early
childhood program with support in developing
skills in the classroom?

Are you looking fo further your education with
litfle or no cost to you?

Do you have previous education and experience

that you are looking to apply towards your early
childhood teacher qualifications?

Are you looking to be a part of a national
movement in early care and learning?

Are you looking for increases in compensation as
an early childhood professional?

Who Can Apply:

. 16 years of age or older

. Employed or willing fo be employed full time
at an Early Childhood Program
Shows a commitment to the quality of care
they provide
Willing fo make a 2 year commitment
Willing and able to meet all applicable
licensing and employer requirements

For more information or to apply
please contact:

Rebecca Armentrout
Child Care Innovations
Early Childhood Workforce
Specialist

P.303.914.6100 X3049

The Child Care Development Specialist
Apprenticeship allows job seekers and early N
learning professionals fo choose their own
path to become early childhood
teacher/director qualified while learning on
the job skills with on-site support. This program
allows teachers and employer sponsors to
work together to increase quality within their
early childhood programs by working
collaboratively developing professional
development plans to fit the needs of today’s
workforce.

Py |
RED ROCKS

COMMUNITY COLLEGE
CHILD CARE INNOVATIONS

Child Care Development Specialist

Apprenticeship will help support building our
early childhood workforce and continue to
support quality in early care and education.

Apprenticeship
Apprentices can participate in an expedited

pathway to Early Childhood Teacher
Qualifications (Colorado Shines level 3-5.)
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Benefits for Mentor Teachers:

Receive ongoing coaching and support while
obtaining leadership skills within your program, while
gaining recognition as a Mentor Teacher within your
community.

Qualify for FREE and low cost training opportunities.
Support in navigation to increase 2.0 credential

Stipends and information on scholarship
opportunities.

Mentor Teacher Requirements:
Early Childhood Credential 2.0 Level lll
3 years or more in an early learning program
Complete Mentor Teacher Training
Selected by Employer Sponsor
Selected by employer sponsor

Benefits for Employer Sponsors What does a Mentor Teacher do?

Weekly check-ins with Apprentice

Support in implementation and documentation
of On the Job Learning

Attend trainings as needed

Employer Sponsors receive ongoing support from
apprenticeship staff fo help select high quality training
and education to apply on the job.

Colorado Shines level 3-5 can qualify staff in as little as 6
months to become Early Childhood Teacher.

Red Rocks Community College, ensures that Support in recruitment of new staff through Apprentice
employees and students shall not be subjected to referrals

unlawful discrimination and/ or harassment on the
basis of sex/ gender, race, color, age, creed,
national or ethnic origin, physical or mental disability, Employer Requirements:
veteran status, pregnancy status, religion or sexual
orientation or any other category protected by law
in employment conditions or educational programs
or activities (CCCS Board Policy 3-120 & 4-120)

. Willingness to sign Employer Sponsor Agreement stating the
Employer will follow all Child Care Development Specialist
Federal Standards and Requirements.

. Agree to provide progressive wage increases as Apprentices
complete benchmarks within the program




